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Tight Profile I

Key Feeling: Uncertainty of
role
=New in a job I

= Non-clear job description
= Several bosses

= No clear goal

= Etc. etc.

=> Page 39 of the Practitioner Workbook

Size of Graph

Tight Profile II
Key Feeling: Insecurity

= Future not secured
= Unemployment

= Sickness

= Career threat

= Etc. etc. BE CAREFUL

=> Page 40 of the Practitioner Workbook

Both Profiles Tight
Key Feeling: Frustration

= Future not clear

= Lack of motivation
= Lack of direction

= Confusion

= Ftc. etc. BE CAREFUL

=> Page 41 of the Practitioner Workbook

Ascending Profile I
Key Feeling: Helplessness

= Against my skills
= Against my style
= Forcing oneself
= Etc. etc.

=> Page 43 of the Practitioner Workbook

Descending Profile I
Key Feeling: Moral Problems

= Work against ethics

= Do not accept oneself
= Has to hide

= Lack of self confidence

» Etc. etc. BE CAREFUL v

=> Page 465 of the Practitioner Workbook

Ascending Profile II
Key Feeling: Pressure

= Pressure at work
» Pressure at home
= Change in life

= Etc. etc.

=> Page 44 of the Practitioner Workbook

Key feeling — Need for instruction

C trait dropping below the line

¢ Extra support
* Clearer Job Description
* Need for boundaries

=> Page 30 of the Practitioner Workbook

Trait Adjustments

Stress Indication
(S trait dropping below the line)

Key Feeling: Need to adjust

= Change in the environment
= Instability
= Restlessness

« Etc. etc. BE CAREFUL

=> Page 29 of the Practitioner Workbook

Mirror Profiles
Key Feeling: ? ? ?

= No interpretation
= Disturbance in thinking
= Do again
BE CAREFUL

=> Page 46 of the Practitioner Workbook
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